
Directives Quarterly Update 

 

The following new and revised Directives are available over the Internet on the Office of 
Management’s home page for Directives at: https://www.directives.doe.gov/directives-
browse#c8-operator=or&c10=&c12=&b_start=0 
 
 

October 2014 
 
DOE O 475.2B, Identifying Classified Information – To establish the program to identify 
information classified under the Atomic Energy Act [Restricted Data (RD), Formerly Restricted 
Data (FRD), and Transclassified Foreign Nuclear Information (TFNI)] or Executive Order (E.O.) 
13526 [National Security Information (NSI)], so that it can be protected against unauthorized 
dissemination.   
 
 

November 2014 
 
DOE O 331.1C Chg 3, Employee Performance Management and Recognition Program – To 
establish requirements and responsibilities for the performance management program for all 
supervisory and non-supervisory employees at grades GS-15 and below or equivalent, 
employees in EJ and EK pay bands IV and V in the Excepted Service, and all wage grade 
employees. Admin Chg 1, dated 2-16-11. Admin Chg 2, dated 2-26-2013. Admin Chg 3, dated 
11-13-14 cancels Admin Chg 2. Chg 3 includes additional clarification of information for QSI. 
 
DOE P 444.1, Preventing and Responding to all Forms of Violence in the Workplace - The Policy 
states DOE's expectation regarding the prevention of all forms of violence (to include physical 
and psychological) within the DOE workplace and providing support and assistance to 
employees whose lives are affected by workplace violence. 

 
 

December 2014 
 
DOE P 481.1, DOE's Policy Regarding Laboratories, Plants and Sites Engaging in Strategic 
Partnership Projects with Other Federal Agencies, Independent Organizations, and the Private 
Sector - The purpose of this Policy is to set the context in which DOE and its laboratories, plants, 
and sites should pursue Strategic Partnership Projects (SSP) with other Federal government 
agencies, state and local institutions, universities, foreign entities and/or private companies. 
The Policy is applicable to the DOE laboratories, plants, and sites, and to the DOE programs that 
own them and facilitate their work. 
 

https://www.directives.doe.gov/directives-browse#c8-operator=or&c10=&c12=&b_start=0
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In addition, you can be automatically notified when new directives, delegations, regulations, or 
standards are available in your specific areas of interest by signing up for Alerts at:  
https://www.directives.doe.gov/ 
 
  
 
  

https://www.directives.doe.gov/


Justification Memoranda Approved 
 
The following justification memorandum approved during this quarter as well as justification 
memoranda for those directives pending final approval can be viewed at:   
https://www.directives.doe.gov/recent-
updates#c6=Manual&c6=Policy&c6=Notice&c6=Justification+Memorandum&c6=Program+Offic
e+Memo&c6=Delegation&c6=Designation&c5=now-93&c5=now_future&b_start=0 
 
 

October 2014 
 
JM to Revise DOE O 442.1A, Department of Energy Employee Concerns Program 
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